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21st-Century Skills

Foundational Literacies Competencies Character Qualities

How students apply core skills
to everyday tasks

1. Literacy

2. Numeracy

3. Scientific
literacy

4. ICT literacy

6. Cultural and
civic literacy

5. Financial
literacy

How students approach How students approach
complex challenges

their changing environment

11. Curiosity

12. Initiative

13. Persistence/
grit

14. Adaptability

15. Leadership

16. Social and cultural
awareness

Lifelong Learning

World Economic Forum, 21t century skills - htip;/,/widgets.weforum.org,/nve-2015,/chapter 1.himl

The future of work is

already here

Whilst we don't know what the future
holds, the new businesses that will
emerge, or how technology will evolve
our world, there is consensus that
business will still need human skills, now
and in the future.

Rapid technology change is
fransforming the workplace - some
jobs no longer exist, and many new
ones are being created. It's no longer
about lifelong employment in the same
job or company, instead it's about
creating lifelong employability through
fransferable skills or even building your
own job. learning and developing
skills to transfer from one job to another,
fo move betweeen sectors and create
new careers over your lifetime.

The job for life is no more: people
enfering the workforce now will do at
least 12 different jobs, and we offen
hear that 85% of the jobs people will
do in 2030 haven't yet been invented.
The ability to upskill, refrain and adapt
will be key.

Artificial Intelligence (Al), machine
learning (M), Augmented Reality
(AR), and Virtual Reality (VR) will

be a real part of the workplace our
current students will work in, and we
need to prepare them for a changing
workplace.

Termed the 'Fourth Industrial Revolution’
in the World Economic Forum’s

The Future of Jobs; the 2015 report
predicted that in 5 years' time, 35% of
skills considered important will have
changed and many jobs that existed
will have vanished.

The Department for Economy Skills
Barometer produced by Ulster
University highlights the wider skills that
business need.

CBI employer research had confirmed
the need for all school leavers to

have employability skills and be
commercially aware, not only fo meet
the needs of industry, but fo fosfer the
private sector growth necessary fora
more balanced, healthy economy.
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We can help young

Skills for Success

people gain the
skills they need

The role of Enterprise Education is
to provide opportunity to young
people to develop skills they need
now and in the future for success.

Enterprise education plays an
important role in education policy
and curriculum development to help
Northern Ireland adapt to a rapidly
evolving economy. That's why it's
mentioned in the Programme for
Govemnment and Industrial Strategy,
not just education policy.

At our first YE education symposium,
business leaders and educators came
together to discuss international best
practice in enterprise education, its

We want to explore how best to
prepare our young people for
a transformed workplace and
for careers which may not even

exist today.

increasing importance in the curriculum
and the growing demand from
business for skills development. We
heard from Young Enterprise Finland
about the critical role enterprise
education plays in their infernationally
recognised education system that
highly values the development of skills
in young people.

With that in mind we want fo create
a resource that will inform. We want
to explore how best to prepare our
young people for a fransformed
workplace and for careers which
may not even exist today. We will be
combining our knowledge, resources
and research with key business and

education contributors sharing thoughts
on the skills gaps, how we map fo the
future, how we can create lifelong
employability and how best to transfer
skills all with enferprise education as a
central, unifying thread.

Where better to start than with insight
from key people from the business and
education secfors. | hope you find it
useful.

Carol Fitzsimons MBE
Chief Executive




“Sometimes with curriculum
we can get very caught up

in measuring everything.

We believe itis our duty to
help our boys, not just gain

the relevant qualifications to
progress in education, but also
to develop the skills necessary
to take their place in the world
and their chosen career.”

Partnership
power

Enterprise education requires
partnership between young people,
teachers, employers and parents.
Everyone has their contribution fo
make. Parents need fo understand

the opportunities, employers need o
engage, teachers need the knowledge
and young people need the chance to
succeed.

Professor Mark Durkin, Executive
Dean of Ulster University Business

School (UUBS):

"As an entrepreneurial business
school, UUBS is focused on creating
and transforming opportunity info
economic and social value. The

true potential of young people lies
in their propensity to embrace new
opportunity.”

‘As we face into increasingly
uncertain times, the success of

our shared future lies, more than
ever, in the positive attitude of our
young people and their collective
determination to challenge the status
quo, effect change and create new

possibilities,
Jo McColgan, (Principal Ashfield Boys School), Bill ”Tespec’:lve
Wolsey, (MD Beannchor) Polly Cochrane, (YE Alumni) of th’f IS
and Justin Edwards, (CEQ of CCEA| at YE Enterprise . "
Education Symposium at Stormont happen’ng'

“The work of Young Enterprise Nl as a
catalyst for fostering such creativity and
opportunity is hugely valuable.”
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‘Parents Attitudes to Enterprise

Education’

As Maria Rogan, Parenting NI, explains:
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Making an Impact
Developing 21st Century Skills

Policy supports an educational
curriculum with cross-curricular and
thinking skills, employers want to
support by bringing their understanding
of workplace skills info the classroom,
and parents understand the importance
that a rounded education has for their
children.

Our challenge is to work together to
ensure the skills message is as relevant
as discussions on qualifications. By
working fogether, we can make

an impact and embed enterprise
education into the curriculum.

e Over2/3 of students increased
interest in business start-up as a
career

¢ They typically eam 1/3 more
than their peers

*  85% + demonstrated improved
skills across more than five areas.

Let's work together to give more
young people the opportunity to
develop their skills and have the best
start in life.

92% believe preparation for the workplace
should begin at primary school
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No

Not Sure

97% + of respondents want enterprise
education built into the curriculum

No

Not Sure

0% 50% 100%

95% + felt running enterprises with other
students was valuable for developing abilities
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No

Not Sure

0% 50% 100%
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Feel free to get in touch with your
questions around skills for future
editions at info@yeni.co.uk
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